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Exhaust 
Works

TRACY CAUDLE
3971 HIGHWAY 74 WEST

WADESBORO • 704-694-5270

& LOTS MORE!

33 Years Experience

Keep Your Car Running Great and Improve Gas Mileage Too!

ALL EXHAUST WORK
Mufflers and Tailpipes
Catalytic Converters
Complete Custom Dual

Exhaust Systems
BRAKES

Disc and Drum
SHOCKS

WHEEL BEARINGS 
& HUB ASSEMBLIES

SUSPENSION WORK
tie rods, ball joints, 
and more!

DRIVETRAIN REPAIR
rear ends, u joints & more

Across from School Bus Garage & Crawford Used Parts
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Holly Allison Kiker, OD

704-694-3618

Accepting New Patients
We Accept Most Insurances

1134 Holly Street in Wadesboro (On Highway 74 across from CVS)

Mon-Thurs 8:30-5  & Closed Fridays       704-694-3618

Call for an appointment today

Locally Owned & Operated

We offer a great selection of high
quality and designer frames.

That’s him...#2! I’d recognize 
those ugly glasses anywhere!

POOR FRAME SELECTION COULD
COME BACK TO HAUNT YOU.

Select Genetics seeks a  
PART-TIME HUMAN RESOURCES GENERALIST  

for our operations in Wadesboro, NC!

Send a cover letter and resume to: 

Susan Mathias  •  Susan.mathias@select-genetics.com 
EOE 

    Select Genetics is the world's largest supplier of quality turkey poults 
(baby turkeys), and an industry leader in poultry genetics and 
agricultural innovation.  

  We are seeking a Human Resources Generalist to work in our 
Wadesboro Field Office.  This is a Part-Time position that offers a 401k 
with a 4% company match.  This position works closely with NC Select 
Genetics Leadership to administer HR functions within the North 
Carolina Breeder Division under the direction and support from the 
Human Resources Team. 

   Duties include:  

• Recruiting, Hiring, Employee On-boarding and Orientations. 

• Benefits,  Payroll Administration, Workers Compensation reporting.  

• Recommendations to management regarding employee disciplines,  
    terminations, FMLA and all issues addressed in State and Federal  
    Labor Laws. 

• Employee Relations/Conflict resolution, Open Enrollment, personnel  
    file management.

The ideal candidate will have: 
• Bachelor’s degree in Human Resources or Business Administration  
    or equivalent SHRM Certification preferred 

• Two year Associate’s degree or equivalent required 

• Proficient in HR principles and practices 

• Bilingual English/Spanish required 

• 4+ years of related experience and/or equivalent combination  
    of education and experience  

• Proficiency in MS Office required with preferred experience with    
    Lawson HRIS and KRONOS 

• Ability to work independently, handle multiple priorities effectively;  
    a team player 

• Excellent verbal and written communication skills required 

• Willingness to follow our biosecurity protocols when visiting               
    our onsite facilities.

Volunteers Do Great Work at BRLC

This group of volunteers at Burnsville Recreation & Learning Center (BRLC)
continues to smile as they stand and pose after much work during the USDA
food distribution that took place on Saturday, January 26.  They all worked
faithfully until most items were gone.

The BRLC volunteers monthly meeting is the first Monday of each month
at 10:00 a.m.  All volunteers are encouraged to come.  David Perry and
Linda Pratt accepted the leadership role to work faithfully with the TEFAP
program department for BRLC for one year.
USDA foods were distributed to more than 150 Anson County neighbors during

the TEFAP commodities giveaway on January 26.  This food is made available to
all neighbors who qualify under the Federal government guidelines for
Anson County.  If you have questions please call BRLC at 704-826-8737 Monday
through Thursday, 9:00 a.m. to 5:00 p.m. 

BRLC welcomes new volunteers Cynthia Myles, Roger Nix, Brenda Nix,
Anthony Phillips, Lilly Ledbetter, Rosa Brewer, Ann Brewer, Roxanna Massey
and Phyllis Staton.


