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Does Your Child’s Eyesight Make the Grade?

Vision problems are a leading cause of
school performance problems, so be sure
ro your child can see clearly at school.

=T O 2= Makeanappointment with Dr. Kiker today &
L P E D« 4 foracomplete eye exam.

«>— ANSON FAMILY
OPTOMETRIC, PLLC.

Holly Allison Kiker, OD

1134 Holly Street in Wadesboro (0n Highway 74 across from cvs)
Mon-Thurs 8:30-5 & Closed Fridays 704-694-3618

. ONE FAMILY.
ONE PURPOSE.

Job Openings at Cobb-Vantress, Inc.
Hatchery -

1** Shift Maintenance setter and Hatcher PM; calibration: Perform all items on the Manufacturer’s
recommended preventive maintenance program. Electrical: Change motors in incubators and hatchers, change wall
receptacle. Replace cord ends, change light fixtures, wire single and three phase motors, read and understand
voltmeter and ammeter. HVAC Units and Evap Coolers: Basic knowledge to repair and troubleshoot. Motherboard
and PLC troubleshooting/repair on equipment: Manufacturer’s control system.

Job Benefits:
Competitive Wages
Paid Vacation

Excellent Benefits
401(k) and Stock Purchase Plan

www.Cobb-Vantress.com

Apply on-line at:

During the current Pandemic (2020), all Team Members will be required to wear company issued facial
coverings. Training will be provided to each Team Member specific to their job and their facility location in
addition to signing an acknowledgement form they understand these exceptions.

It is considered an essential function of each job for a Team Member to wear the company issued facial
coverings. If a Team Member indicates they will not wear the mask, they will not be considered for the
position in which they are applying or any position that requires the facial covering. If a Team Member has a
medical condition or disability that prevents them from wearing the mask, Cobb-Vantress, Inc. will engage
in the interactive process to determine whether a reasonable accommodation can be provided that addresses
the safety concerns associated with the Pandemic and allow the Team Member to perform the essential
functions of the job. e 051012020

Tyson is an Equal Opportunity/Affirmative Action Employer. All qualified applicants will be considered
without regard to race, national origin, color, religion, age, genetics, sex, sexual orientation, gender
identity, disability or veteran status.
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How to Respond to Emergency Vehicles

Law enforcement and first responders work tirelessly to keep the public safe day
and night. They navigate the roads, especially in times of emergencies, to ensure
that everyone remains safe. During these times, it is important that drivers respond
correctly to qualified vehicles with flashing lights (e.g. law enforcement, EMS, fire,
tow truck and utility vehicles). Let’s briefly review procedures to ensure the roadways
are safe for the public, law enforcement and first responders.

THE MOVE OVER LAW North Carolina’s Move Over Law took effect in 2002.
The law requires motorists, if they can safely do so, to move one lane away
from qualified vehicles with flashing lights that are stopped on the side of the road.
Effective July 1, 2006, fines increased to $500 along with the possibility of being
charged with a felony if a collision occurs that results in serious injury or death. Take
the time to move over, it’s for the safety for all and provides additional space for
personnel to do their jobs.

EMERGENCY VEHICLE IN MOTION:

A. If an emergency vehicle approaches you from behind:

¢ Two lane road:

- Pull over to the edge of the road and stop.

- Keep your foot on the brake. This alerts emergency responders you have stopped.

- Once the responders have passed through, return to the road. Never follow an
emergency vehicle to get through a light.

- Drivers should stay at least 500 feet behind emergency vehicles.

e Stopped at an intersection: Stay where you are unless you can pull to the right.

e Four lane highway (without barriers): Both sides of traffic should pull to the right.

B. If an emergency vehicle approaches from the opposite direction Pay
attention to the situation and the area around you, use caution and yield, if needed.
COLOR OF LIGHTS Emergency vehicles utilize a variety colors to signify the
nature of the emergency and the type of responder.

¢ Red lights - signify a fire, ambulance or fire volunteer is responding to a call.

¢ Blue lights - are used by law enforcement officers.

e Amber/Yellow - signify a vehicle engaged in roadside service (tow truck, utility
vehicle, snowplow, etc.).

¢ Green lights - indicate an ambulance volunteer member is responding to a call.

Please remember to respond safely and appropriately as you Move Over for
the safety of all involved.

Resources for Managing Isolation, Anxiety and Stress

With the uncertainty that we are going through, Suzanne Maness, Family Advocate
at Connections Family Support & Community Collaboration Program of the
Sandhills Center, wanted to make you aware of resources that may be helpful to you
or someone you know.

Resources on managing anxiety and feelings of isolation due to social distancing,

from Mental Health America:

e Self-Help Tools www.mhanational.org/self-help-tools

¢ Mental Health and Coronavirus www.mhanational.org

CDC: Coronavirus-Managing Anxiety and Stress:

www.cdc.gov/coronavirus/2019-ncov/prepare/managing-stress-anxiety. html

SAMHSA'’s Tip Sheets - Can be Shared & Downloaded:

¢ Coping With Stress During Infectious Disease Outbreaks store.samhsa.gouv (Search

for “Coping With Stress During Infectious Disease”)

¢ Taking Care of Your Behavioral Health: Tips for Social Distancing, Quarantine,

and Isolation During an Infectious Disease Outbreak store.samhsa.gov

The Disaster Distress Helpline

(www.samhsa.gov/find-help/disaster-distress-helpline) provides 24/7/365 crisis

counseling and support for anyone in the U.S. experiencing distress or other behavioral

health concerns related to any natural or human-caused disaster, including public health

emergencies. Calls to 1-800-985-5990 and texts of “TalkWithUs” to 66746 are

answered by a network of independently-operated crisis centers around the US, who

provide psychological first aid, emotional support, crisis assessment and intervention,

and referrals to local/state behavioral health services for follow-up care & support.

e Spanish speakers can call the hotline and press “2” for 24/7 bilingual support or

text “Hablanos” for Spanish to 66746

¢ Deaf/Hard of Hearing - TTY 1-800-846-8517 or can text “TalkWithUs” to 66746
Callers to the hotline can connect with counselors in 100+ languages via 3rd party

interpretation services; to connect with a counselor in one’s primary language, indicate

preferred language to the responding counselor and they will connect to a live interpreter.
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REGISTER OF DEEDS

Homegrown! Educated! Experienced!
Ready to Serve You!

Commiitted to Transformational Leadership and Excellence
to create a community where ALL citizens’ diversity and
individual talent is encouraged, celebrated, and respected.

EDUCATION:

Masters in Public Administration Degree, University of Phoenix, Certified
Business Education Teacher and NCDPI Licensed, Fayetteville State University,
B.S. in Business and Computer Information Systems, Wingate University,
A.AS. Degree in Business Computer Programming, South Piedmont
Community College, Certificate of Completion, NC Employment Security
Commission Management Training Program; Licensed Minister Church of God
of Prophecy, Bible Training Institute and School of David

CAREER BACKGROUND:
* Associate Minister and Youth Pastor, Church of God of Prophecy, Morven
* Anson County Schools:
- Anson High School (AHS) “Very Successful”” Parent — Community Outreach Coordinator
- Successful Anson Middle School (AMS0 Discovery Center Coordinator and Advisor
- Successful Anson Afterschool Advancement Academy Site Coordinator, AHS and AMS
- Anson High, Anson Middle, and Anson Academy School Improvement Team
- Anson Academy Assistant-to-the Principal
- North Carolina New Teacher Evaluation Tool Staff Trainer
- Relevance and Relationship Program Facilitator, AMS
- Anson Middle School NCAE-Anson Association of Educators President (6 years)
- Twelve years successful classroom Career Technical Business Education Teacher
* NC Employment Security Commission, Wadesboro & Charlotte, NC
Supervisor Dislocated Workers and Food Stamp Unit Programs, Job Training
Partnership Act (JTPA) Specialist Supervisor, Interviewer I, Employer Relations
Specialist, and Youth Program Coordinator

CURRENT COMMUNITY ENGAGEMENT and LEADERSHIP:

¢ 2020 U.S. Census Field Supervisor

* Licensed Minister and Youth Pastor Church of God of Prophecy

¢ Anson County Democratic Party Chair (currently serving)

* Dr. Martin Luther King, Jr. and Black History Month Program Committee Member
¢ North Carolina Democratic Party State Executive Committee Member

* Democratic National Committee Member

* North Carolina Association of Educators (NCAE) - Anson Local Member

* National Education Association Lifetime Member

* NAACP Lifetime Member

On Tuesday, November 3, 2020, Vote Anson Strong!
DANNIE MONTGOMERY FOR REGISTER OF DEEDS

Paid for by Montgomery Campaign Committee

Drive Thru Mobile Food Pantry

Join uS to receive produce, meat, and dairy items for
your family!

wadesSboro Primary School
Thursday, September 3, 2020
5:00pm - 6:00pm

No need to Sign up in advance! Please contact Cynthia Cox at
70L-694-442% x11402 with any questions.

SECOND
HARVEST

FOOD BANK
OF METROLINA

AtriumHealth
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DESKS, CHAIRS, BOOKSHELVES
LAMPS & MORE FOR SCHOOL
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ALL SIZES HEAT+COOL UNITS

We sell Lions
Club Brooms

NOW! ADJUSTABLE BEDS
MARTIN FURNITURE FACTORY OUTLET

NEW Mon-Fri 8:30-5 (losed

Highway 74 West in Wadesboro ® 704-694-3185 [rrrig X uipIeiegy mvan




